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FIXED TERM EMPLOYMENT AGREEMENT

This Fixed Term Employment Agreement (hereinafter referred to as “This

Agreement”) is entered into as of this
by and between ]
Companies Act, 1956, organized and

110037 hereinafter referred to as “The
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registered office at Alliance Bhawan, Domestic Terminal -1, |Gl Airport, New Delhi -

Company’.
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And

Sh./Ms. Lakhya Jayoti Borah son/daughter of Mr. Dhamin Borah, R/IO H No-207, Lohari
Kachari Village , PO-Lohari, PS-Tinsukia, Assam- 786146 and Citizen of

India hereinafter referred to as “The Employee’ Collectively referred to as ‘Parties’ and
individually as ‘Party’
WITNESSETH =

WHEREAS, The Company agrees to employ the said Sh/Ms Lakhya Jayoti Borah as a
Supervisor Security (designation) for a fixed specified period and on terms and conditions
set out here in under and the said Sh/Ms_Lakhya Jayoti Borah agrees to work for The
Company as a Supervisor Security_on the terms and conditions laid down here in under.

NOW, THEREFORE, the Parties hereto agrees as follows:
1 QUALIFICATIONS
11 CAPABILITIES

i) The Employee undertakes that he/she is qualified and capable of carrying out the
job as Supervisor Security and will continue to be, throughout the term of This
Agreement capable of; meeting all the requirements as specified by The
Company to act as a qualified personnel and shall acquire any further
qualiﬂcationsfapprova!silicenses as required within a time period or number of
attempts as specified by The Company (Annexure — A) and exercise the same
as required by The Company as and when required.

ii) The appointment is provisional and is subject to the Caste/Tribe certificate being
verified through the proper channels and if the verification reveals that the claim
to belong to Scheduled Caste or Scheduled Tribe ,as the case may be Jis false
the services will be terminated forthwith without assigning any further reasons
and without prejudice to such further action as may be taken under the provisions
of the Indian Penal Code for production of false certificates.

2. TERMS OF FIXED TERM EMPLOYMENT

21. VALIDITY/EXTENSTION/AMENDMENT/T ERMINATION OF AGREEMENT

i) This employment agreernent shall be for a fixed term of 05 years
commencing on 20.12.2021 (‘Commencement Date’) and terminating on

19.12.2026 (‘Terminating/Expiry Date’) (subject to other provisions of This-

Agreement) on its own.

i /




2.2

23

24

2.5

ii)

This Agreement may be extended for such further period as may be agreed mutually
by both the Parties in writing..

This Agreement can be terminated without assigning any reason by The Company
at any time by giving thirty days written notice to the other party in terms of Clause
6.3 hereunder. The Company can also terminate this Agreement with 30 days notice
period as provided in Clause 6.2 hereunder.

PROBATIONARY PERIOD

There shall be probationary / trial period of 6 (six) months from the Commencement
date of this agreement. This probationary / trial period can be extended at the discretion
of the Company if in the opinion of The Company the performance of the employee is
not satisfactory. During the trial / probationary period, this agreement may be terminated
by either side without assigning any reason and without any notice or payment in lieu of
notice. The Employee would be put on probationary/trial period as aforesaid on his/her
re-designation to a higher grade. After successful completion of probationary period the
Employee will be confirmed.

For SC/ST/OBC Candidates only:

In case of candidates belonging to SC/ST/OBC category, their confirmation on

completion of Probationary period ‘will be subject to verification of SC/_ST-!OBC
Certificate. :

DESIGNATION

The Employee will be designated as Supervisor Security The employee agrees that
The Company will have the right to re-designate him/her so as to appropriately reflect
his/her area of responsibility during the validity of This Agreement.

ACKNOWLEDGEMENT

The Employee acknowledges and agrees that his /her employment is a Fixed Term
Employment Agreement with The Company and the emoluments, compensation and
benefits to be paid to The Employee hereunder are total and absolute and he/she is not
entitled to any other benefit/facility whatsoever. The Employee expressly agrees that

The Employee is not and shall not be deemed to be a permanent employee of The
Company.

CONFIDENTIALITY

It is recognized that all the information regarding The Company business, practices and
policies, including manuals and other policies and procedures, which may exists from
time to time, are valuable, special and unique assets of The Company and are
confidential. The Employee hereby undertakes that during the term of his/her
agreement and for a two-year period thereafter, he/ she will not disclose any of the
foregoing or other information/correspondence of The Company or any part thereof to
which he/she may have access/knowledge during his/her employment with The
Company (including the contents of This Agreement) to any person, firm, Company,
Association or any entity for any reason or purpose whatsoever, save as required by
law or order(s) of the Court or with the express written consent of The Company.
3
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2.6

2.7

2.8

31
3.1.1

3.1.2

313

GOVERNING LAW AND JURISDICTION

This Agreement shall be governed by and construed in all respects in accordance with
the laws of India and parties have expressly agreed that in case of any dispute in
connection with any matters, which might arise out of this Agreement hereunder, shall
be subject to exclusive jurisdiction of the courts at Delhi.

FORCE MAJEURE

Save as expressly provided herein, neither party shall be liable or in breach of this
agreement by reason of any delays or failure to perform and / or termination resuiting
from any act of God or from any action from the Government (including changes in the
laws of the land) or for any cause which render performance of This Agreement
impossible and / or in the event of happening of any of the force majeure contingencies
or happening of any even beyond the control of the Parties but in such circumstances

each party shall promptly notify the other and make effort to avoid or minimize the
same. . :

EXCLUSIVE SERVICE

The Employee shall make himself/herself available for services of The Company at all
times as per the requirement of The Company. The Employee shall not without prior
written consent of The Company engage in any business or activity that may, in the
Company's opinion affect The Company and / or his / her employment or duties with
company. Nor may he / she, for any period under this agreement be employed by any
person other than The Company or perform any services for any other entity other than
The Company without specific written permission of the Managing Director/In-
charge/COO of The Company or his Designated Representative. Such Written

permission, if any, may be withdrawn at any point of time at the discretion of The
Company.

CONDITIONS GOVERNING EMPLOYMENT
DUTIES

The Employee shall serve The Company (and/or its associates) as in any department at
any location within India or abroad as required by The Company. The Employee shall
perform his/her duties as assigned/directed by The Company, and in accordance with
such rules or like rules including Service Regulations / Standing Orders as may be
issued by The Company (or its associates, as the case may be) from time to time.
He/She shall report to & shall be responsible and accountable to the Chief Security
Officer or his designated representative presently located at Passighat. The services
of The Employee are transferable to any place as decided by The Company.

The Employee expressly agrees that he/she is responsible for ensuring the validity and
currency of all his/her Licenses, Endorsements, Permits, Approvals etc.

The Employee shall be fully aware of and comply with the applicable  laws and
regulations in performing his/her service for The Company and shall always look out for
the best interest of The Company in executing his/her duties.

Yy’ i



3.1.4 The Employee agrees to faithfully and competently carry out all the assigned / directed

3.2

3.3

4.1

4.2

4.3

functions & duties and other duties assigned to him/her from time to time in accordance
with the directions / guidelines stipulated by The Company and /or by any regulatory
authority from time to time.

DUTY HOUR

The Employee agrees that he / she would be deployed / re-deployed on duty for 6 days
a week (including work from home whenever applicable) or any other pattern and shift
pattern (including night shift) depending upon the nature of duties / functions, place /
department and the requirement of The Company. The Employee shall be duty bound
to perform accordingly.

The Employee agrees that he / she would be bringing his/her own laptop for carrying
out official work of The Company.

BENEFITS

The Company shall provide the following benefits to The Employee:

FREE/CONCESSIONAL AIR PASSAGES

The employee will be entitled to SOL Passage for selfand dependents, family
members on “Alliance Air Network Only” Employee will be entitled to 08 free air

passages on subject to load basis. The applicable taxes, levy, charges etc. shall
be paid by employee.

LEAVE

No leave can be claimed as a right and grant of any leave shall be at the sole discretion
of the management of The Company. Any absence without authorized or sanctioned
leave shall be leave without pay and The Employee will be liable for disciplinary action.

All leaves will be granted at the discretion of The Company and can only be availed,
after the Competent Authority has approved / sanctioned the leave request.

ANNUAL LEAVE

The Employee will be eligible for thirty (30) days of Annual Leave in a Financial year to
be accrued and credited to The Employee leave account on 1 April each year @ 2.5
days per calendar month (no prorate). However, The Employee will be eligible to avail
the Annual Leave for the first time after satisfactory completion of one (1) year of
service with The Company. Further, The Employee will be permitted to accumulate
maximum of three hundred (300) days of Annual Leave at any time. The leaves beyond
300 days and not availed, will automatically lapse. Moreover, on the termination/at the
expiry of this Agreement, the accumulated balance of Annual Leave will also
automatically lapse. The Annual Leave can be availed for a minimum period of 01 day



4.4

4.5

4.6

5.1

CASUAL Cum SICK LEAVE

The Employee will be entitled to 15 days Casual-cum-Sick leaves (in addition to Annual
Leave) in a Financial year subject to following conditions:

()  If The Employee joins The Company between 15t April to 30" September, he /
she will be eligible for the full entitliement for that year and subsequent year(s).
However, if he/she joins on or after 1% October, the entitlement will be 8 days in
the first year and 15 days casual cum sick leave in each subsequent year. Same
prorate rule would apply in the Financial year, if The Employee leaves The
Company.

(i)  All leaves not availed, will lapse automatically at the end of the Financial year
and or termination / expiry of This Agreement.

MATERNITY LEAVE — PATERNITY LEAVE

The duration of availing Maternity Leave has been enhanced to 180 days. The female
employee on Fixed Term Employment Agreement of Alliance Air with less than two

surviving children shall be eligible for grant of Maternity Leave on full pay for a period
upto 180 days.

A Male Employee with less than two surviving children shall be granted paternity leave
for a period of 15 days during the confinement of his wife.

CONDITIONS OF LEAVE

With reference to above, some of other main terms and conditions of the leave rules
framed by The Company as currently applicable are as follows:

(i) Prior written permission of the Competent Authority has to be obtained to leave
station when availing leave. Permission to leave station when on sick leave will
only be granted if it is necessary for medical reasons.

(i) Leave for more than 2 days, on sickness grounds shall be supported by a
Medical Certificate from a specialist Doctor / Registered Medical Practitioner
under Allopathic stream. Moreover, the leave on medical grounds for more than 5
consecutive days shall also require medical fitness certificate from the doctor/
Registered Medical Practitioner from Allopathic stream.

(i)  Any casual cum sick leave standing to the credit of The Employee as on 31
March shall lapse automatically and no accumulation will be permitted.

(iv) Not more than 3 days of casual leave can be availed at a time with prior
permission.

(v) Al types of leave will be entered in the leave card/record and approved in

advance except for sick leave (to be intimated at the earliest) which can be
updated immediately on joining.

RULES & REGULATIONS GOVERNING EMPLOYMENT

The Employee agrees to perform all work assigned to him by The Company according
to Rules/Regulations (including Service Regulations) /Instructions / Orders / Directions /
Procedures laid down by The Company in its various manuals, notices and circulars
from time to time. Any Infringement, contravention/violations of laid down

6




5.2

53

54

5.5

6.2

* rules/regulations/procedures etc. may render The Employee liable for punishment as

laid down hereunder.

The operational & functional guidelines issued by The Company for cockpit/cabin crew
members for ensuring the smooth and efficient conduct of flight operations and to other
categories of employees for ensuring the smooth and efficient performance and
productivity shall be abided by The Employee as applicable to him/her. Any deviation
from the same would invoke disciplinary action against The Employee.

The Employee if applicable shall be subject to medical Examination periodically in
compliance with applicable regulations of DGCA or any other regulatory autfiority and
also The Company policy to the expected standards ;

The Employee shall all the time maintain absolute integrity and devotion to The
Company and conduct himself / herself in a manner conducive to the best interest,
credit and prestige of The Company.

During the course of employment, The Employee will discharge his / her duties
efficiently and diligently to the best of his / her ability and shall devote his / her whole
time and attention to the interest of The Company and generally carry out duties and
work as assigned to him / her and shall obey and comply with all the orders and
directions given to him / her by his / her superiors. '

TERMINATION

Termination of This Agreement shall not affect the rights and liabilities of either Party,
which have accrued under This Agreement prior to termination. The rights and
obligations shall survive any expiration or termination of this Agreement to the extent
necessary to permit the complete fulfillment and discharge of the obligations of the
Parties.

TERMINATION BY THE COMPANY WITHOUT NOTICE PERIOD

(i) If the performance of The Employee is deemed by The Company to be
unsatisfactory, The Cempany may at any time, upon written notice to The
Employee, terminate the employment without any notice period; or

(i)  Without limitation, the following acts of omissions/commission shall, constitute
unsatisfactory performance for the purposes of this section; or

a) The Employee is unable to maintain his/her capabilities (clause 1.1) as required
by him/her under This Agreement. or

b) The Employee willfully neglects the interest of The Company or damages/causes
damage to The Company property through carelessness, and /or negligence ; or

c¢) The Employee consumes alcohol in contravention of The Company rules or any

applicable rules of any relevant regulatory/ supervisory authority as may be
applicable from time to time; or

d) The Employee is guilty of disobedience or insubordination of a lawful and
reasonable order; or

‘II' A
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e)

g)

h)

)

k)

The Employee fails to comply with The Company rules, operational & functional
guidelines, any other regulatory rules or policies of The Company; or

The Employee is found guilty of any act of misconduct on or off duty(including
sexual harassment against female employee) which is prejudicial to the interest,
good name or reputation/prestige of the company:or

The Employee becomes, through his/her own fault which shall include refusal or
failure to undergo inoculation, vaccination, or any preventive treatment
recommended by a medical practitioner nominated by The Company:

() sick or disabled or

(i)  unable to properly perform his / her duties or to do so without being a
nuisance or menace to colleagues or others.

The Employee is engaged /engages in smuggling or illicit trading of any kind ; or

The Employee through his/her own fault, ceases to hold (for any period of time),
any one of the permits, licenses, approvals or travel documents, (including visas)
necessary to perform his/her duties with The Company; or

The Employee becomes insolvent or have committed an act of bénkruptcy or
compounded with his / her creditors generally; or

The Employee is / shall be convicted of a criminal offence by a Court of Law in
respect of which imprisonment could be imposed, which in the reasonable
opinion of The Company, would adversely affect the reputation The Company; or

The Employee is guilty of theft, fraud or dishonesty in connection with business
or property of The Company ; or

m) The Employee acts in such a manner so as to entitle The Company to terminate

n)

P)

his/her services without notice in accordance with The Company rules; or

The Employee becomes medically unfit (including but not limited to becoming of
unsound mind / insane) to perform his/her duties or failure to meet the fitness
standard as per clause 3.5.2 and under ‘RULES & REGULATIONS
GOVERNING EMPLOYMENT' herein above other than Temporarily Medically
Unfit (TMU) in the case of crew members; or :

The Employee's deliberate/habitual non availability or delay or refusal to perform
his / her Duties including non compliance with any of office orders / instructions
(e.g. working beyond normal duty hours, working on off day, etc.). If The
Employee is a cockpit/cabin crew member, deliberate / habitual non-availability
for flying duties or ad-hoc absenteeism from a scheduled flying duties leading to
disruption of scheduled flights or refusal to operate a scheduled flying duties; or

The Employee remains absent without leave (including adhoc absenteeism) or

overstaying sanctioned leave without sufficient grounds or satisfactory
explanation; or



6.3.

6.3.1

6.4.

6.5.

q) The Employee engages in any business or trade (other than the functions
assigned by The Company) within or outside the premises of the establishment
in contravention of clause 2.8 of This Agreement or

r) If The Employee is found guilty of any willful breach, misconduct or continuous
negligence or dereliction of duties at any time during the employment; or

s) The Employee remains absent (unauthorized) continuously for 15 days without
proper permission/intimation. '

In addition, The Employee shall be liable for all losses, damages to The Company

The above is only illustrative list and not exhaustive

TERMINATION WITHOUT ASSIGNING REASON

The Employee may terminate the employment agreement and the employment at any
time upon giving (90) days written notice.

However, the company may terminate this employment agreement upon giving thirty
(30) days written notice to the employee without assigning any reason.

PUNISHMENT

In case The Employee does not comply with or adhere to The Company Policy,
Operating Instructions, Rules, Guidelines, Regulations, procedures etc., The Company
may impose all or any of the following punishment;

Fine upto 25% of PF pay.
Reduction of increments
Reduction to a lower rank.

= b3 R =

Termination as per clause 6.2 of This Agreement.

APPEAL

The appeal, if any, against any punishment will lie with the Managing Director / CEO /
In-Charge of The Company and his decision will be final, J

NOTICES

Any notices required or permitted to be given pursuant to This Agreement shall be in
writing, sent via registered mail, receipt requested or by express overnight courier to the
address of the Parties hereto, or to such other address as may be specified from time

to time in writing. Such notice shall be deemed to have been received on the date
actually delivered.



8. PAY, ALLOWANCES AND BENEFITS (Attached Salary Annexure -B)

The monthly pay and allowances admissible to The Employee are given in Salary
Annexure-B

9. PROVIDENT FUND

Provident Fund contribution @ 10% of Basic pay will be paid by The Company as
Employer contribution along with same amount to be deducted from the salary of The
Employee as Employee subscription to AASL Employees Provident Fund Trust as
applicable in accordance with the regulations of the PF Trust. However, The' Employee
can make voluntary contribution to the provident fund upto the limit of 90% (or such
higher percentage as may be permitted by The Company from time to time) of Basic
pay including the statutory subscription.

10. GRATUITY

Gratuity, as applicable, in accordance with The Payment of Gratuity Act will be payable
on the basis of last drawn Basic pay.

11. No other benefit or allowance would be permissible to The Employee except those
which are specifically mentioned as per the terms of This Agreement.

12. TAXES

All payments to The Employee under the head ‘PAY, ALLOWANCES AND BENEFITS’
shall be paid after deduction of taxes at source as per the Income Tax Act, 1961 or any
amendment, or replacement of the said Act besides other applicable taxes (e.g.
Professional tax etc). The Employee will be responsible for filling his / her own tax
returns under Tax laws.

13. SEVERABILITY

Both the Parties agree that if any of the provisions of This Agreement is or becomes
invalid, illegal and unenforceable, the validity, legality or enforceability of the remaining
provisions shall not in any way be affected or impaired. In the event that any provision
is found to be invalid, such provision, if at all possible, shall be corrected to reflect the
original intention of the Parties as reflected herein.

14. NOMINATION

The Employee ‘will have to submit his/her nomination of person(s), who will be the
beneficiaries in case of death of The Employee, for all dues, insurance and

compensation (if applicable), provident fund, gratuity etc in the forms that are annexed
to This Agreement. :

IN WITNESS WHEREOF, This Agreement has been executed by The Company and The
Employee as of the date first above written.

The number and titles to the paras are for general convenience of readability and do not
constitute any legal bearing.
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The date of signifying the acceptance by The Employee will be treated as the date of
Commencement (if not specified otherwise) on which date, The Employee will have to report

for duty.

FOR THE COMPANY

Signature : QX \ s A

THE EMPLOYEE

| have Read and understood the above terms
& conditions and accept & agree to bg bound
by all the above terms and conditions

/J@,ﬂ.

Signature
W/\*y/vq\\ Singh )
Name ’bﬁ\t ' \’J“' Name : LGJCHHQ Jyak” BOHOHA
Designation : A IPSEL“ R/O - Hno -0 Lo how fah o
Agreement No. vilase P0-loha, £5 -Tondrik e
Ana i!—'lﬁém ¢ '
ContactNo : 0002110735
PAN No BweaPr uygsye
(Copy of PAN attached) -
Emai MﬂL@,@ﬁmﬂ‘s’fm
Category: ) T)
pog: b1~ 11— 1425
WITNESSES : A
1. Signature __ B rQJ..gJ,, 2. Signature \ﬁ\
Name BAWRIR Sl Name "N iy [Com ) ASsiTH
Contact No. __92{¢ 33725 ContactNo F371022 1R

Address: CB—~)06D DD Fibrs
HER\ NRBGAR nEw© DE)

Address : Q'Z,F -S‘z'.a}u)} A Ne2 %

Ladunneaf Prz Gorarty ¢

e

11



Salary Annexure- B

Name: Mr. Lakhya Jyoti Borah
Designation: Supervisor Security (Passighat)

8.1Salary & Allowance to the Employees (Per Month) with effective from 20.12.2021

Basic Pay 8200/-
HRA 2460/-
~ Medical Allowance 750/-
Conveyance 2000/-
Uniform 3000/-
Other Allowance 5961
AVSEC /BasicAllowance 1000/-
AVSEC Screener Allowance 1500/-
Total 24871

8.2 Annual Increase: The employee sell be entitled to an annual increment of Rs.
600/- Per Annum in the basic pay subject to satisfactory appraisal on the basis of
various appraisal parameters of the employee by the Competent Authority.

For The Company . The Employee
(Duly authorized on behalf of the company)

Signature Signature »’A/

Name: Name: LAKH YA TY0T) BOKAH
Designation: Designation:-${/F RVL ok SEC VKITY
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“ AIRLINE ALLIED SERVICES LIMITER.
(A wholly owned subsidiary of AIL)

= ANNEXURE -1 TO EMPLOYMENT AGREEMENT DATED {i!, H L % 0'{ ’
. Nominalion:by SlJn!Smt [ nf the benef manes

to who his/her dues should be paid in me evant of htsfher death. r

| z%wa TYNTI_RDRAL : So 'riéaugmer of &Mi‘? IA) gagggz resident

» ] :

Allsedn Services -:Uri-ﬂ'ted on 'and dues: uf._saraw. [éaﬁe eﬁcashmant. ‘allow 4

Provident Fund ‘which is govemed by Prowsions of Airfine Allied Services Limfted er

regu!atianu and | acqordangly bequea{h the amount lhareof tc such persons who are
.f .

or | Shares to go go © e:.-;‘cﬁ'

re!attonshmp of at thl_s date & ifa r_nin‘o’r beneficiary i 5 : \

beneficiaries are at this date :

@) @ 1@ : [0) 3

bHRMIN)&ORP:H MATo R, 357 |Lommer kacEnR]
FATHER 3 ) AN ;

VILLAGIE, PD-LOHARY
128- TInSUKL A 81

BIPA LI BDRﬁH MAT o | DT TINSUR LAY, AL A
MOTHER > ‘ IS . 3 (/ - 2 R IJ :
1LOLHAN YTl BopAn | MATOR -8l : WY
| @rorHE®) A e I :

_IN WITNESS WHERE'OF the said has fo hereunto set his-Hand this
day of _ ;; In the ,;olnl presence of himself and us’
who at his requast aﬁd ln such 5olnt preserice have: heretnto subscribes our’ namesas. wlmesse;

Name: LAKIMYA TV0T) LOPAH

Designaﬁon. SUPER VIS CELUVRLTY ! ;.1

. _._‘ E:‘ : ’ : a i - : '. ! . . - ‘
b Srighamre _ﬂ.ﬂ_ﬁ;iw__ E . bhas 2 Signature ; @.\ L
ame_BACHIL L1wveH . - Namh 1T iy !Sl.‘:m@] v H8Ut -
SPrrr" 8’?@00759 S _ : M’?m R enru'z.s‘f W”{
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2 . AIRLINE ALLIED SERVICES LIMITED‘
iy (A wholly owned subsidiary of AIL) ~

-
i ~ Form ForNomination of PE , e S
| AN&EXURE 2 7O EMPLOYMENT AGREEMENT DATED a0 ] 12 J A
, ShrSmiLAKHYA TYoT) RORAM hereby nominate the persob(s)
-(are} a member(s) of my ‘family to receive the amount that may stand to my credit i m t i
_of'my death before the amount has become: payabie or haumg become payab!e has no
G'R
Relatlonshlp IR | 'Contingencies on | N:
: ressae {s] of |'with | of aéwmuiatlcns i .'the.happerﬂng of | relatio
.z,‘_mlnee{s] i Subscrlbcr _._.to be paid_h . _wth!l the:. ,  ‘lips
: s S Ak Inomination'shall [ the
| become invalid ¢
the event'ofhls
predeceaslng.the
=, subs‘.:ribed
(1) (2) 3) . [@ (5) (6) 4
3 o H . - X . I
; ; Wy SicAL y
| Daaming o ke
. BoRAH MIER 183 109, bxsgs'wﬂ y A
e HARL kALHAR | _ ( ) ¢ [ _
é vuhﬁcl PD* e ] i }NSANETY A ' ’ a0
LOBARY, PL- TINWK (%4r4E FoR AL i
BIST-TINSUK & eAsES)
- |Pn-3€614 L, A TEEIE R | SRR RS
“"Note 1) Draw fines ncross the blank space below the last entry to prewznt the insemon of a_ ame after hefshe s
sTgned = i SR : : o
' _lTNESS WHEEEOF the sald s has to hereuq:q aet :
o G h &na. Singay of i in the joint p'resé
who: ch Jjoint p[ggence have: hereunto subscribes our nan’lf.-s as wi
. FORTHEGY P Yie vtigite Teines : THE EMPLOYEE
S‘t_g alure._ l"".'{":' _-1 314 ; Signature:’/g Aha il
i | 7 59 A & Name: LKl
esignatio :"--,__ - . - Deslgna{:on_ i 148
151@:1&1&&_’5_% 2, Signature_ »= : :}.
Name_RA(R /@ el Nama: NLs m Ig;zmQ—LW}’?le}’ e
- SAPNE K700 b
o5 QMW 6’1 muyg_ L




AIRLINE ALUED SERVICES LittiTen | : ;
<A whally owned subsidiary of AlL) :

NOMINATION FOR GRATUITY

i, h'.ivi_l_ag family, hereby nominate the persons nie_qﬂo_m_zd below, and confer on them |
balow, any gratulty (hat Mmay be sanctioned by AASL in the evant
to lhe extent specified balow any gralully which having bocome
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